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Figure 68: “Please rate the entry-level workers your company has hired over the past three 
years with regards to each of the following areas – basic manufacturing principles.”

With regard to training issues, additional questions were included in the survey that were used to compile information on current training expenditures 
by manufacturers, and their opinions on how the state could assist in the hiring process by providing better manufacturing-related credentialing.  The 
responses to these questions are summarized in Figures 69 through 71.   

As shown in Figure 69, most of the manufacturers who responded to the survey spend between $1,000 and $4,999 to train new employees during 
their first year on the job.  The larger the firm, however, the more likely they are to invest $5,000 or more in first year employee training.
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Figure 69: “For all the occupations described in this survey, how much would you estimate 
you spend in training, on average, per new employee during their first year on the job?”

Figures 70 and 71 summarize the survey respondents’ opinions on how the state could assist in the hiring process by providing better manufacturing-
related credentialing.  As shown in Figure 70, fully 83 percent of the manufacturers who responded to the survey agreed that there should be 
additional requirements for career and technical education in Virginia’s K-12 education system.  Further, as depicted in Figure 71, 66 percent of 
respondents agreed that Virginia should institute a standardized manufacturing skills credential system that would certify the competencies of entry-
level and advanced manufacturing workers.


